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3. » 

4. 

( 1) ^ ^ ^ ■m yl-^rcl ■gRT ^ "5^ Ti^I<ki ■'P yr«)<=h 

f^, ^ ■q^' ^ %q; 'wf fwrf d’ f^lw ^ m #tt : 

TC3 U%[^ -^nr^-WT T( ^ ^ '373^' ^ ^ 3T5lf^ ^ f^fclK ^ 

^ ^^TTH ^ ^ ■qlfR ^ ^ W ^ ttNct ^ -mi %# ijNf^ 

df, WT ^ d-' ^ M qftq?fq 3TTCfeT f 3T2lf^^ ^ ^ qF ^ fro 4', f^' 

^ 3^ qd ^ fwT ^ ^ #ft i 

(2) 3r fq^K qd arqfx^ ^ ^kn, ^bd-^id, ‘sfwq ^ ■qrBqrt' 'sfk 3271/31 

3T qd^* qd ^ ^ i\ -qdt fw# d %it wi, 1w{^ kr^kRi ijrfdqiTd, 

3M?it ^ dcTkn?3 qd ?Trf ^ d 3fd3 335731 i 1 

: w I333 ^ 3qt33 fkFi;‘*3k^?3 3^*'d fqid!’33T 33 ti^ f3g33 3r qq d'^Rt XK 37 

#33 3TT3Yq37 33 dl733 3d‘), 333337 37f33 33 d f3^f^ 3^ leH^ 333d <iH^4ddl 3T3X?lf3T 
377d ^ tllR 1^ ch4^l(l 3d 3Tf73f3, 37^3 f I 

5. 37^ 33 f ^W7 - 

(1) kdt 33T d, 33f 3f^?IT qd'aT^ffef 33 fcl^lK 3R3T 373lf^ 1^ 33T133f t3^[f^ 3lf333d, 33^ 33f3ld 3^, 
3f^S3 3d 337f33r 3T f373lf7d 373f3 3d 773Td3 ^ 3W; 333 77W ^ 3137, ^31 377d ^ 373^ 37733 3d 
f^Had 33 d 7J^ d3l : 

37^ 3^; 3?3^, 33Tf3i7f3, 33333^^ 3fi7f3 3T 37337 ^ ^T-gdkq d fd^ 3F73T t, 331 3fM^ 3d 

373f3, 37«3^ 33lf3qf3,33d33kdt 3f3f3 3T 777337 ^ 37^3)33 7^> i37dR 33 fd^ 317d 3^ 

d, Pcnnsid ?3 d 337df 3d 37f3fdlf733 377^ |3, faWlPid 3d 37 77^ t 

(2) 3d 373f3 33, 3^7 3d d 37d737 ^ tdR 137737 3^ idlT 3lftlT dk 3d| dt 37d3]d, 33f td3df d 
331p3l^d qftdl^ 3d 373P3 d ^kjd d 37P337 ^ fdrtr 31731^ 37 3^* 7737 3 ptt 37fFQ: : 

375 373 3df 3>d37d, wf fdqd’d ^Tdkl 3f^^^ 3d Idf^Tf 373f3 d 37f33^ 3l73l^ 37 7^ 3773717d 377d 

3331^ 7?F 3777 d" 33^ 3R, dd .3vd3Td ^ 333? 33, "jfe ^ 33|3R «d fdn7 ^ 33 37 ■3773d ^q^cfrldl Id^ffdl 
377d ^ 75d?3 d 1373T 3P77 3lf53 i 

6. qficftj^T 3l3fd ^ ^!7T3 3Tld?T.- 


( 1 ) 


( 2 ) 


3f3,33Tf^, 3f73lS33T377^t33df377TR3d373p3^dkR,1d^3lP333d3d3fddS33T^77^f377TR3^ 
dTd 37qf3^■^d1d37,357I3tl3^3d| 37'*33?37“qdl■3>43K1 73T3tfd^f3d ^‘1^73.^3^333^’13?fdTjfdTf 
37f«733d. 37*^ 3d, d3I 3 ^7733 fd^fdTI d ^77^ ^ ^TlldT 33 37 33lf7«7fd, ddP^q^ 37 yPd'qRd 377 
77^37 “37 d^ll 377^37 '^771 '3133 773^, MlRci ■3>7 77^37 t 


3f73t^ 3d Pq-HiiRa 373f?7 ^ ^ d 1d^33 3lf33;Td 37 d7 dd1 cTTdia d 1^ 37p3377d dl37 773^, 

77(d333 ^ d 3l73k77 373p3 ^ ^ 377d 37, 3^3?^ 3d TjfdcT 3Rd ^ -37 3l73t^ 373p3 3d 37ld f3737fd7 
377d 3^ Ikn^ 37 3773d 577 •^Td ^ 3dl3 7^ fT, 37# l3777t fdld^ 3^ i fdTT 3lM^ 373f?il 3^ ^k73 37 377^ 
373 d 31^577 d 3^d1f33 377# 377 3df 377^37 '3773# '%i (33137737, '13333 3^ 373137) fW7, 7967 ^ 37313 


37d37d 3d ^37# 37 
37ld%fe37d77 I 



3d# 37|#^| 


7, 


(3) 


(i) l3^P3d 37P3377d, 1377713f73l^ 3d, 377d?7 ^ f3777l d177331333 4 ^ 33-1333 (2) ^ 373l3, f37^' 
37d^37l‘, 3I3 3d# #1, ^ 37^T^‘H 377# 37 ^ 377# d 377737^ #1# ^ 377377 37, d3 1 "»j^3<7 377 77^ I 

(ii) 5H 33-1333 ^ 3313 137777 31^87731 3# '#3^3^ 377# 3rd 1377# 37d?7 d ddl"^3(7 377# d 1^3 
377317 333ffl3 377 # did 137^ 3773 d "did (3dl37737,1#33^ dk 3731^) 1333, 1967 d IdUcl 3## dl337f737 



3fT^ 373fd 37r #131- 

(1) 3l7#1^ 37 37ld fdTTd 13777R 3# 373ld d 7T(fl3573 ^ d #1#.'37 37d37d 3f# 3k3 37 33^ 3737 ‘STTcTI f, 

3 I 3 3337 dd1 d 3#1' I# #, '#1 33 TT ^ 3# 377331 | 
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(2) ^ fsff^ ^ 77tf[ 

^ ^ ■5R# ^ t i 

f^r^TFft^ ^ ^3#jf i( 3T^?^ ^ ^ ^ 3Tcffv ^ faf^ Tsm t 

31WR ■qrf^ ^ ^41yT8Tf ^ ^ ^ i\ iin^ ^ 37 ^ ^ 

3T^ ^ ^ ^'qr 3lk ^ ^ ^ ^ 3?r7f% ^ t ^ "3^ 

sRqli^ilT ^ ^ nKl< 2 l ^ 37 ^ ^ - 3 ^ 3#^ 3735 M ^ ^ I 

8 . 

6 ( 2 ) -ST^T ■qift^ <S'^l^i "% fq <?.5 ^ Hh^IW 'qf^Wff ^ ^ 3 TT^ ^ 

I 

[m 9/1/2003-W (^)] 

' ' 4 . 3 ^, mK 

MINBIKY OF COMMERCE 

(Department of Commerce) 

NOTBICAHON 

New Delhi, the 21 st May, 2007 

G.S JL 363(E).—In exercise of the powers conferred by sub-section (2) of Section 48 of the Coffee Act, 1942 (VU 
of 1942), the Centr^ Government hereby makes the following rules, in supersession of the Coffee Board Servants (Proba¬ 
tion) Rules, 1986, except as respects things done or omitted to be done befcwe such supersession, namely 

1. Short title and commencanent— 

(1) These rules may be called the Coffee Board Employees (Probation) Rules, 2007. 

(2) These rules shall come into force on the date of the publication of this notification in the Official Gazette. 

2. Definitions.— 

In these rules unless the context otherwise requires,— 

(a) “Act” means the Coffee Act, 1942 (W of 1942); 

(b) “Appointing Authority” in relation to the employees of the Coffee Board means :— 

Cl) authority empowered to make the appointment to the post which the employee of the Board for the 

time being holds; or 

(ii) the authority which appointed the employee of the Board to such cadre, grade or post as the case may be; 

(c) ‘Board’ meam “The Coffee Board” constituted under Section 4 of the Act; 

(d) “Chairman” means the Chairman of the Board; . 

(e) Employee means a person holding a temporary or permanent post in the services of the Board or a person 
in the service of the Board and whose services have been lent on foreign service to the Central or State 

Governments or any local body or authority or any other body or organization; 

(^ “Executive Committee” means the Executive Committee of the Boaid; 

(g) “Grade” means classification of various posts under the Recruitment Rufcs | 

(h) ‘RecruitmentRuIes” means the Ckiffee Board (Odre and Recruitment) Rules, 1993. 

3. Ai^Ucatioo.— 

These rules shall be apphcable to all en^loyees of the Board. 

4. Probation.— 

( 1 ) Every onployec on appointment to the service of &c Board ddicr by direct recruitment or by promotion from a 

lower grade shall be on probation for such p^od as is prescribed in the Recruitment Rules for various posts r 
Provided that the Appointing Authority may extend or curtail the period of probation in accordance with the 
instructions issued by the Central Government from time to Hme ; 

Provided further that there will be no probation for a person promoted from one grade to another within the 
same service, except where the promotion involves a change in the Group of Post in the same service, e.g., 
from Group B post to Group A post in which case the probation shall be for two years. 
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(2) During the period of probation or extension thereof, the employee may be required to undergo such courses 
of training and orientation and/or jiass examinations or tests qs specified in the Recruitment Rules which tlic 
Appointing Authonty deems fit as a condition to the satisfactory completion of the probation. 
Kxplnuntioii ; For the purpose of this rule *Oti Probation' means the status ol a employee appointed to a post 
or promoted from one post to another (not necessarily vacant substantively) for determining his suitability 
for eventual substantive appointment to that post. 

5. Extension of lYobation Period.— 

(1) In cases where it is proposed to extend the period of probation, the Apiximtmg Authority shall give notice 
in writing of lus intention to do so to tlie employee concerned within eight weeks after the expiry of the initial 
or extended penod of probation together witli the reasons for so doing within the said period : 

Provided that where the Ghairman makes the appointment with the approval of the Executive Committee or 
the Central Government as (lie case may be, the period of probation may be extended by the Chairman with 
the approval of the Exemitive Committee or the Central Government as the case may be, for the reasons to 
be recorded in writing in the order directing the extension. 

(2) The period of probation should not be extended for more tlian one year and no employee should be kept on 
probation for more than the double of the period of probation as prescribed in the Recruitment Rules . 
Provided tliat when an employee is kept on probation beyond the presenbed period of probation under the 
Recruitment Rules, a review of peiforraance of such employee should be made once in six months thereafter, 
in order to assess Ins or her suitability in that post for the purpose of confirmation. 

6. Orders during probation periml.— 

(1) If during the penod of probation or any extension thereof, as the case may be, the Appointing Authonty is 
' of the opimon that a candidate or an employee is not fit for permanent appointment, on the expiry of such 

period of probation or extension tliereof, the Appointing Authority may discharge or revert the candidate to 
the post held.by him pnor to his appointment in the service, as tlie case may be, or pass such orders as it 
deems fit. 

(2) Before completion of die extended period of probation, the Appointing Autliority shall record an order either 
iiifonning the probat ioner as havmg completed the prtibationperiod satisfactorily with effect from such date as 
the authority deems fit or Ibr further extending the period of probation or discharging him or her, subject to tlie 
condition that no order discharging the probation, whether during or at the end of the period of probation for 
some specific fault, shall be passed without taking formal proceedings prescribed for the removal or disimssal 
of the employee under tJie Coffee Board (Classification, Control and Appeal) Rules 1967. 

(3) (i) The Appointing Authority may, by an order at any time, discharge from service aprobationer on grounds 
arismg out of failure t(.i comply or fulfill with the requirements, if any, under sub-rule (2) of rule 4. 

(ii) An order discharging a probationer under this sub-rule shall indicate tiie grounds for discharge, but no 
formal procee<l]ngs prescribed in the Coffee Board (Classification, Control and Appeal) Rules, 1967 shall be 
applicable. 

7. Completion of Probation jisriod.— 

(1) On satisfactory completion of the period of probation or any extension thereof, the employee if considered 
fit or suitable, shall be confianed against the post, if not confirmed in the entry grade. 

(2) If the probationer is declared to have satisfactorily completed the probation period prescribed under the 
Recruitment Rules, the employee is entitled to claim retrospectively the increments which, but for his or her 
probation, he ox she would have received in the ordinary course: 

Provided that where the period of probation is extended on account of failure to pass the departmental 
■ examination, while there is no objection to regulate the pay and increments on confirmation of probation at 
the end of the extended period of probation on the basis of what the probationer would have drawn but lor 
his probation, no arrears on this account should be allowed to him for the period prior to the date of 
confirmation of his probation. 

8. Appeal 

No appeal shall lie against an order discharging a probationer except against an order of discharge passed 
imder sub-rulc (2) of rule 6. 

[F. No. 9/1/2003-Plant (E)j 
O.P. ARYA, AddJ. Sccy. 
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